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What Works Wellbeing Centre 

http://whatworkswellbeing.org/ Time: 

          

Professor of Organisational Behaviour 
at UEA. He leads the Work, Learning 
and Wellbeing evidence programme 
for the Economic and Social Research 
Council funded What Works Wellbe-
ing Centre.  

Kevin Daniels 

Senior Lecture in Organisational Be-
haviour at UEA. Her work focuses on 
examining the interplay between the 
work and the home domain in order to 
increase employees’ and their family’s 
well-being.  

Ana Sanz Vergel 

Lecturer in  Business & Management  
at UEA. Her research focuses on 
creativity and well-being at work. 

Ieva Martinaityte 

Professor of Personnel Economics at 
UEA. Her work explores three different 
dimensions of employment: gender, 
careers and work; management, 
change and reform in public admin-
istrations; and well-being.  

Sara Connolly 

Lecturer in Organisational Behaviour 
and Business Ethics at UEA. Her current 
research interests include workplace 
emotions and leadership, attachment 
theory in organisational contexts, 
ethical decision-making, and ethical 
leadership.  

Annilee Game 

Lecturer in Organisational Behaviour at 
UEA. Her research focuses on examin-
ing the role of both personal and 
workplace characteristics on the pro-
motion of workers’ well-being and on 
the reduction of the risk of unethical 
behaviours.  

Roberta Fida 



Thursday 28 April at 18:00 
Work and Wellbeing  by Kevin Daniels 

 
What is wellbeing at work? 

How to improve wellbeing at work? 

 

In the past few years, there has been growing emphasis on 

understanding workplace practices and policies in relation to 

people’s wellbeing. This conversation will explore how to 

define and assess the components of the elusive concept of 

wellbeing, and how to decide on the priorities for improving 

wellbeing.  

Thursday 19 May at 18:00 
Work, leisure, family life: Is it possible to have 

it all? by Ana Sanz Vergel  

 
What are the dynamics between work and non-work do-

mains? 

How can we achieve work-life balance? 

 

Apart from being employees, people engage in different 

roles: they are colleagues, partners, parents, sons, or 

friends. This conversion will discuss the dynamics between 

work and non-work lives, to understand better why employ-

ees are stressed, how they can cope with daily demands 

and how they can maintain their well-being. 

Café conversations: 

Wellbeing at work 

 

ALL WELCOME!!!  

FREE COFFEE AND FREE ENTRY 

 

A series of five informal discussion 

events led by Lecturers and Professors 

from Norwich Business School at the 

University of East Anglia. 

Each café will discuss the several as-

pects of wellbeing at work and how it 

could be improved. 

 

Please join us for a thought provok-

ing session!! 

 

Thursday 9 June at 18:00 
Beyond the Breadwinner by Sara Connolly  

 
How do couples manage their work and family life in the 

post-financial crisis period? 

How, if at all, have they been affected by the crisis? 

 

Over the past twenty years women became better educat-

ed, fathers have played a more active role in family life 

and governments have introduced policies to support work

-family life. We will discuss what the consequences have 

been for couples in UK but also in some of the countries 

most and least badly hit by the recession.   

Thursday 14 July  at 18:00 
Respectful Workplaces by Annilee Game and 

Roberta Fida  
 

What are the characteristics of a respectful workplace? 

How can we make workplaces more respectful? 

 

The fast paced, high pressure environment of the 21st 

century workplace creates a context in which there seems 

to be less time for being civil, or respectful, towards our 

colleagues - with consequences for employee health and 

well-being. This conversation will explore civility and re-

spect at work and discuss how to create more respectful 

workplaces.  

Thursday 2 June at 18:00 
Creativity and wellbeing at work by Ieva Mar-

tinaityte 

 
What is creativity at work? 

How creativity can improve wellbeing at work? 

 

Creativity has been ranked amongst top 3 skills needed in 

2020 in World Economic Forum. The café will explore what 

attitudes and beliefs we hold about creativity at work and the 

role of organisational environment to facilitate creative ac-

tion. The café participants will be invited to share their 

sources of inspiration and will discuss how creativity is 

linked to job and career satisfaction. 


